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THE LAW ADVISOR



ditor’s Note: This month 
begins a new legal column, 
which will be published in 

 on 
a semi-regular basis. The 

initial columns will focus on legal issues 
pertaining to the hiring and firing of 
employees. This month will address the 
use of criminal background checks.

The Purpose of Criminal 
Background Checks

 
 

 

 

 
 

 
 

 

 

How to Conduct a Criminal 
Background Check
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The EEOC Is Watching

 
 

 
www.eeoc.gov/laws/guidance/

arrest_conviction.cfm
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What Is an 
Employer to Do?

 
 

 

Hill Street Blues

 Michael Berger, Partner, with 
Carpenter & Berger, PL graduated from 
law school in 1989 and served as a com-
mercial litigator for two prominent Miami 
law firms. In 1994, he left the private 
practice of law to join a family-owned and 
operated apparel manufacturer for 14 
years before returning to practice law 
full-time in 2007. Currently, he provides 

general legal counsel to entrepreneurs, 
small- and medium-sized businesses,  
and handles business and real estate 
transactions. For more information,  
call (954) 772-0127, e-mail mberger@
carpenterberger.com, or visit www. 
carpenterberger.com. 
 Disclaimer: The information pro-
vided in the Law Advisor column should 
not be considered legal advice. This col-
umn is intended only to provide general 
educational information. You must never 

rely on the information provided here as 
legal advice. Only your attorney can 
evaluate your specific situation and pro-
vide you with legal advice. Except as 
provided below, you may feel free to  
forward, distribute, and copy the Law 
Advisor column, as long as you forward, 
distribute, and copy it without any  
changes and include all headers and  
other identifying information. You may 
not copy it to a website without the 
author’s prior written consent. CT


