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Why Use Social Media

Proper and Improper Uses of Social Media
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Can Main Street Distributors Require 
Candidates to Provide Passwords?

Recommendations for Employer Use 
of Social Media in the Hiring Process

 Michael Berger, Esq., is a Partner  
with Carpenter & Berger, PL. For more  
information, call (954) 772-0127, e-mail 
mberger@carpenterberger.com, or visit 
www.carpenterberger.com. 
 Disclaimer: The information provided 
in the Law Advisor column should not 
be considered legal advice. This column 
is intended only to provide general edu-
cational information. You must never 
rely on the information provided here as 
legal advice. Only your attorney can 
evaluate your specific situation and  
provide you with legal advice. Except  
as provided below, you may feel free to 
forward, distribute, and copy the Law 
Advisor column, as long as you forward, 
distribute, and copy it without any  
changes and include all headers and other 
identifying information. You may not 
copy it to a website without the author’s 
prior, written consent. CT

If you are unsure as to whether and how your 
company may use social media when hiring a 
new employee, please consult (in advance) with 
your company’s attorney and weigh the pros and 
cons of using social media checks to establish 
consistent and legal policies and procedures.


